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SUBJECT: DIFFERING PROFESSIONAL OPINION REGARDING NRC'S

REDUCTION OF EFFECTIVENESS AND EFFICIENCY IN THE
“STAFF RECOMMENDATIONE" OF THE FOLLOW-UN OSRE
PROGRAM FOR NUCLEAR POWER PLANTS

Thiz Differing Professional Opinion {DPC) protests the “staff recommendations™ for & follow-on
program o the operational safeguards response evaluation (OSRE) program.  The “staff
recommendations” are forwarded in SECY 99-04 of Jamuery 22, 1999, They are weak and non-
commital, and will reduce the effecdveness and efficiency of the nudlesr power mdustry's
counter-terrorist capability. Specifically, these recommendations would not assure that nuclear
power plants can meet the requirements of 10 CFR 73.1 and are capable of protecting against the
design basis threat for radiolopical sabotage.

This DPC also identifies that the NRC commitment to Congressman Edward Markey bas not
been met. Om December 15, 1998, the BRC Chairman stated, in part, 10 Congressman harkey
thal, “The goal of the stafls re-evaluation iz Lo identify mare effective and more efficient
methods of testing Loensess” contingendy response capabilities.. ™ The draft “staff
recommendations™ are, by far, less effective and less efficient,

Two specific alternatives to the “staff recommendzations” are provided, The following WRC stafl
have read and personally support thesze alternatives: Thomas W. Dexter, Senior Security
Ingpector, Regian IV, Dennis W. Schaefer, Security Inspecior, Region IV; A Bruce Earmest,
Becunty Inspecior, Repion IV, These saleguards inspectors unanimously agres that the drad
“staff recommendetions” are, by far, less effective and less efficient,

LChronology of Evenis:

L, In the summer of 1998, the Office of Nuclear Reactor Resulation (KRR} decided to
terminate the OSRE program at the end of the fisee] year. B was so tetminated. There
wis o formal, wniten anpouncement

2 In August, 1998, two differing professional views (DPY) were submitted to the Director,
WERE, protesting the caneellation.
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3. In November, an NRR DPY panel recommended the pragram be terminated pending
resolution of other issues. {This DPD protests this decision of the DPV panel )

4. In November, the NRC Cheirman Jearning of the program’s cancellation from public,
congressional, and administration (National Security Council) sources, directed the staff' to
reingtate the OSRE program,

5. In December, WRR submitted 3 proposal for a follow-on program to the OSRE. (This
DPO protests part of the “staff recommendations™ in the OSRE fallow-on program. )

&. The following issues are included m this DPO:,

A The decision of the orginal DPY panel was incorrect and was not responsive o
the basic mission of the NRC - To Protect the Health and Safety of the Public.

B The fiur {4) NRR “staff recommendations™ were: (1) Speaific onby with respect
to terget-identification, end non-specfic as ta the actus® purpose, cntena, and
freguency of the follow-on program; and (2} the “next best thing” ta a pragram
cancellation, Unspecified parts of the recommendation melude:

. Elminating the experience and skills provided by the NRC contractors,

. Replacing the present 7-person OSRE gssessment team with one NEC
“observer”,
. Allowing the industry to determine the content and frequency of tha

evaluatinfexerciass.

These program-modifications included with the “staff recommendations™ would, in effect,
replace g stromg, expert team evaluation with one person, [acking the necessary, special
expertise, to rubber-stamp licensees’ self-determined efforts. The draft recemmendations
are enclozed.

Alternatives for NRC's Follow-On Program

Two specific alternatives for a follow-on program are suppesied. The first alternative
{recommended) retaing WEC contral of the evaluation, but at the region level, ehminstes one
NRE. FTE/posttion, and retains the cors expenenice and skills of the confractors.






